
 

Remuneration of the Directors, Key Managerial Personnel and other Employees 

 

INTRODUCTION 

The objective of Data Patterns (India) Limited (“DPIL”) remuneration policy is to attract, motivate and retain 

qualified and expert individuals that the company needs in order to achieve its strategic and operational 

objectives, whilst acknowledging the societal context around remuneration and recognizing the interests of 

DPIL stakeholders. 

DPIL is an equal opportunities employer. The organization does not discriminate on grounds of age, gender, 

colour, race, ethnicity, language, caste, creed, economic or social status or disability. The endeavor of the 

organization is to acknowledge the contributions of its directors, key managerial personnel and other Senior 

Management with best compensation and benefits that appropriately reward performance in line with the 

regulatory and industry best practices. Pay revisions and other benefits are designed in such a way to 

compensate good performance of the employees of the Company and motivate them to do better in future. 

THE NOMINATION & REMUNERATION COMMITTEE 
 
The Nomination & Remuneration Committee (“Committee”) is responsible for formulating and making the 

necessary amendments to the Remuneration Policy for the Directors, KMP and Senior Management of DPIL 

from time to time. 

REMUNERATION FOR DIRECTORS, KEY MANAGERIAL PERSONNEL (KMP) AND SENIOR MANAGEMENT 
 

The Company strives to provide fair compensation to directors, taking into consideration industry 

benchmarks, Company's performance vis-à-vis the industry, responsibilities shouldered, performance/ 

track record, macroeconomic review on remuneration packages of heads of other organizations. 

The remuneration payable to the directors of the company, shall at all times be determined, in accordance 

with the provisions of Companies Act, 2013. 

 
Non-Executive Directors (“NED”) are remunerated by way of Sitting Fees for each meeting of the Board/ 
Committees of the Board attended by them. 

 

The remuneration payable to the executive directors including managing or whole-time director or manager 

shall be inclusive of the remuneration payable for the services rendered by them. 



 

 
 
Apart from the directors, the remuneration of 

- All the KMPs such as the company secretary, chief financial officer or any other officer that 

may be prescribed under the statute from time to time; and 

- “Senior Management” of the Company which here means, the core management team 

comprising of such members of management as determined by the Company under Layer 1 of 

the System-Driven Disclosures in respect of Regulation 7(2) (b) of PIT Regulations, 

shall be determined by the Human Resources Department of the Company in consultation with the 

Managing Director and/ or the Whole-time Director. 

The remuneration determined for all the above said senior personnel shall be in line with the 

Company’s philosophy to provide fair compensation to key - executive officers based on their 

performance and contribution to the Company and to provide incentives that attract and retain key 

executives, and develop a pride and sense of Company ownership, all in a manner consistent with 

shareholder interests. 

 

The break-up of the pay scale and quantum of perquisites including, employer’s contribution to P.F, 

pension scheme, medical expenses, club fees etc. shall be decided by the Company’s HR department. 

 
Decisions on Annual Increments of the Senior Personnel shall be decided by the Human Resources 

Department in consultation with the Managing Director and/ or the Whole-time Director of the 

Company. 

Apart from the Directors, KMPs and Senior Management, the remuneration for rest of the employees 

is determined on the basis of the role and position of the individual employee, including professional 

experience, responsibility, job complexity, local market conditions and industry benchmarks. 

The Company considers it essential to incentivize the workforce to ensure adequate and reasonable 

compensation to the staff. The Human Resources Department shall ensure that the level of 

remuneration motivates and rewards high performers who perform according to set expectations for 

the individual in question. 

 

The various remuneration components, basic salary, allowances, perquisites etc. may be combined to 

ensure an appropriate and balanced remuneration package. 



 

GENERAL 

This Policy shall also apply to all future employment of Company's Senior Management including Key 

Managerial Personnel and Board of Directors. 

Any or all the provisions of this Policy would be subject to the revision/ amendment in the Companies 

Act, 2013, related rules and regulations, guidelines and the SEBI (Listing Obligations and Disclosure 

Requirements) Regulations, 2015 on the subject as may be notified from time to time. Any such 

amendment shall automatically have the effect of amending this Policy without the need of any 

approval by the Nomination and Remuneration Committee and/ or the Board of Directors. 

 


